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Graduate School of Information Science and Technology, The University of Tokyo
Social Cooperation Program "Constructing a Risk Assessment Framework for Generative Al Models"
Call for Applications: Project Associate Professor, Project Senior Assistant Professor, or Project Assistant Professor

Position and Number of Openings:
Contract Period:

Contract Renewal:

Probationary Period:
Place of Work:

Affiliation:

Job Description:

Working Days and Hours:

Holidays:
. Leave:

. Salary and Allowances:

. Insurance:

. Accident Compensation:

. Qualifications:

. Application Documents:

. How to Apply:

. Application Deadline:

. Contact:

Name of Employer:

. Important Notice:

Other:

Measures against Passive Smoking:

One full-time Project Associate Professor, Project Senior Assistant Professor, or Project Assistant Professor
April 1, 2027 — March 31, 2028

The contract may be renewed.

Renewal may be allowed up to two times if renewed on a yearly basis, with the maximum period of employment ending on
November 30, 2029. No further renewal will be made thereafter.

The decision on renewal shall be made based on a comprehensive evaluation of factors including the progress of the work
in which the employee is engaged, job performance, work attitude, health condition, budgetary status, and the volume of
work at the end of the contract period.

Fourteen days from the date of appointment

Hongo Campus, The University of Tokyo (7-3-1 Hongo, Bunkyo-ku, Tokyo)

Nearest stations: Nezu Station (Tokyo Metro Chiyoda Line), 12-minute walk
Todaimae Station (Tokyo Metro Namboku Line), 10-minute walk
Hongo-sanchome Station (Tokyo Metro Marunouchi Line), 15-minute walk

Note: The work location may be changed as specified by the University of Tokyo. As a general rule, assignments or
transfers will not be made without the individual’s consent, in accordance with Article 4 of the University of Tokyo
Employment Regulations for Faculty Members.

Social Cooperation Program "Constructing a Risk Assessment Framework for Generative Al Models"
* Subject to change depending on operational needs.

Research and education on risk assessment infrastructure based on the usage contexts of generative Al models and
applications

Scope of change: Reassignment, concurrent duties, or secondment may be ordered (in principle, these will not be ordered
against the employee's will; for details, see Atrticle 4 of the Rules on Employment of Faculty Members of The University of
Tokyo.)

The position is subject to the discretionary labor system for professional work, and the appointee is deemed to have worked
7 hours and 45 minutes per day.

Saturdays, Sundays, national holidays, and Year-end and New Year holidays
(December 29 — January 3)

Annual paid leave, special leave, etc.
Annual salary system. Monthly salary, including performance allowance, will be in the range of 500,000-800,000 yen.

Determined according to qualifications, abilities, experience, etc.

Commuting allowance (if the eligibility requirements set by the University are met, an amount calculated under University
regulations will be paid, up to 55,000 yen per month)

No retirement allowance or bonuses.

Paid on the 17th of each month, in principle.

Enroliment in the Mutual Aid Association of the Ministry of Education, Culture, Sports, Science and Technology, as well as
employment and workers’ compensation insurance in accordance with legal requirements.

Work-related and commuting accidents are compensated under the Industrial Accident Compensation Insurance Act and
the Rules on Non-statutory Accident Compensation for Faculty and Staff of The University of Tokyo.

1. A doctoral degree (or expected to obtain one by the start date of employment)
2. A research track record in generative Al (including natural language processing) or software engineering

3. Sufficient proficiency in Japanese and English to perform the duties

1. The University of Tokyo standard resume form (download from the URL below and fill it out)
https://www.u—tokyo.ac.jp/en/about/jobs.html

2. Declaration regarding any past criminal penalties, administrative dispositions, and disciplinary actions resulting from
sexual harassment, sexual violence, etc. against students
https://drive.google.com/drive/folders/1mRhJk24Gz60BhS8gwBPgAFW7i60NFjtu?usp=drive link

3. Research experience and publication list

4. Summary of past research (within one A4 page)

5. Future research plan (within one A4 page)

6. Representative papers (up to three)

7. Names and contact information of 2 referees

Combine the above documents into a single electronic file and upload it to the following URL.

https://univtokyo-my.sharepoint.com/:f:/g/personal /9169319256 utac u-tokyo ac jp/IgDE3lp—hyFdTa3mfHvi6QrSAXuLIt4hZMj9Wo4uTtIMESU

* If you do not receive a confirmation email from us within 2-3 days, please contact us.

Must arrive by Monday, November 16, 2026

After document screening, applicants will be notified whether they are invited to an interview.

However, applications will close as soon as a suitable candidate is found.

7-3-1 Hongo, Bunkyo-ku, Tokyo 113-8656, Japan

Department of Computer Science, Graduate School of Information Science and Technology, The University of Tokyo

Contact person: Yusuke Miyao

Email: yusuke [at] is.s.u-tokyo.ac.jp

* Please replace [at] with @.

The University of Tokyo (National University Corporation)

Smoking is prohibited on campus, except in designated outdoor areas.

If you are personally in contract with foreign governmental bodies, corporations or universities, or you are in receipt of a
large benefit (financial or any other form) from foreign governmental bodies during the period of your employment, the
provisions of the Foreign Exchange and Foreign Trade Act (FEFTA) may prohibit or restrict the sharing of technology that
are designated as controlled technology possibly making it difficult for you to fulfill your duties as an academic or
administrative staff of the university as a result. Therefore, in such cases it is necessary to keep such contracts/benefits
within the scope where it does not hinder the sharing of technologies necessary for your duties by the university.

Application documents will be used solely for this recruitment, and personal information will never be disclosed, transferred,
or lent to any third party without legitimate reason.
Application documents will not be returned.

For details of working conditions, please refer to the Rules of Employment for Fixed-Term Specific Contract Staff of The
University of Tokyo, etc.

(https://www.u—tokyo.ac.jp/en/about/rules main.html )

The University of Tokyo promotes gender equality and strongly encourages applications from women.



